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the use his invention. (See suGGESTION page 206) 


2 
rega 
| 


OUTLOOK 


THE TEACHERS FORUM 


VOL. 


SEPTEMBER, 1946 


NO. 


Copyright, 1946, the 
AMERICAN FOUNDATION FOR THE BLIND 


REGARDING TITLE THE SOCIAL SECURITY ACT 


ROBERT IRWIN 


During the past two generations special 
blind relief laws have been placed upon the 
statute books the various states. These were 
adopted largely through the efforts the 
blind people themselves. the time the 
passage the Social Security Act 1935, 
there were such state laws. These laws were 
passed recognition the fact that blindness 
sufficiently definite cause poverty 
call for special treatment. 

tens thousands cases this country 
blindness the determining factor forcing 
sightless people onto relief. Since blindness, 
unlike most causes poverty, permanent, 
the greatest importance that the de- 
pendency resulting from lack sight 
handled wisely. The budget deficiency system 
followed the Social Security Board re- 
lieving need perhaps sound theory when 


Many people have asked for copy the statement 
regarding Title the Security Act, made 
Dr. Robert Irwin before the Committee Ways and 
Means the House Representatives, May 10, 1946. 
order bring the attention those who may 
interested, are happy reproduce the statement 


applied temporary relief, but practice 
connection with the administration aid 
the blind, has resulted keeping sightless 
people constant fear losing their assist- 
ance they put forth any efforts improve 
their status. Under this plan social worker, 
after thorough investigation into the resources 
and requirements applicant, decides how 
much absolutely necessary for him main- 
tain decent existence. The total his re- 
sources then subtracted from his total re- 
quirements and the balance represents the 
exact amount assistance grant the applicant 
receive. These investigations are often 
very humiliating and frequently cause the 
disruption family setups. For example, 
when social worker calls the employer 
brother brother-in-law with whom the 
blind person living, verify his income, the 
brother brother-in-law who under 
legal obligation support the blind person 
anyway, and who perhaps not too happy 
about the arrangement, often simplifies his 
problem asking the blind relative move. 


— 
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The budget deficiency system has resulted 
also placing large number blind people 
—among them the more enterprising—in 
constant state insecurity. has discouraged 
industry and promoted the practice de- 
ception. 

The Social Security Board has directed the 
states administer their relief programs 
disregard small earnings gifts calcu- 
lating the resources blind people. However, 
the field workers charged with the responsi- 
bility determining the amount the bud- 
get deficiency grant necessary meet the 
deficiency, have large proportion cases 
disregarded these admonitions. result, 
blind people who have put forth effort 
earn few dollars have many instances 
found their grants promptly reduced 
corresponding amount. Blind people who have 
been helped for few days friends who 
have invited them into their homes, have 
often found their budget deficiency allowance 
cut for that period time. While blind people 
may sometimes placed jobs where they 
have substantial earnings, their tenure these 
positions usually precarious. With the great 
majority blind people adjustment their 
disability slow and their opportunities for 
remunerative employment are few. re- 
sult the earning power these people, es- 
pecially the beginning, frequently less 
than their social security grants. If, therefore, 
they feel they are danger losing their 
grants through efforts self-help, only the 
most courageous will try become wage 
earners. Again, friends blind people find 
that their gifts help them over hard spot 
blind person’s social security grant, they are 
not likely extend much assistance except 
surreptitious way. 

Another weakness the general operation 
assistance the blind has been the failure 
the part investigators recognize that 
blind people have special needs beyond those 
common seeing people. For instance, the 


very fact that they are blind entails many ex- 
penses besides the usual bare requirements 
food, clothing, and shelter. blind person 
needs the help seeing person times for 
occasional guide service, occasional help with 
reading and writing, etc. Relief laws this 
country have made unnecessary for the 
blind man beg from his neighbor for bread, 
but still has beg help from his neighbor— 
the extent sometimes making nuisance 


call friend who lives the other 


side the tracks. The blind person also has 
extra expenses resulting from his lack sight 
because the difficulty finding suitable 
boarding place room. must live where 
will least restricted traffic conditions, 
and this often means paying more money. Few 
people realize how much modern traffic condi- 
tions tie blind people their homes. Some- 
times think that this enforced immobility 
one the greatest curses blindness. These 
extra expenses blind people are often over- 
looked calculating the amount necessary for 
blind person maintain decent existence. 
short, the budget deficiency system, 
far applies large proportion blind 
people, has worked miserably except where 
the social worker far above the average. 
True, dissatisfied blind recipients have the 
right appeal, but this usually means they 
must present their case someone the 
State Capitol, and few assistance recipients 
have the courage experience exercise this 
right. Furthermore, there assurance that 
the supervisor whom the appeal made 
will feel that under the Social Security Act, 
now drawn, sufficient leeway permitted 
meet the requirements the situation. 
Thoughtful students assistance the 
blind, both among the blind and their seeing 
friends, are convinced that some flat pension 
system for the blind the only way that 
assistance can granted are preserve 
the dignity the recipient. Ten years 
experience have demonstrated beyond doubt 
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that the budget deficiency system will not 
work until least certain guarantees are 
spelled out the basic Federal law. The fol- 
lowing considerations, therefore, should 
observed amending the Social Security Act 
far relates the blind: 

Title some corresponding section 
should retained the Social Security Act. 

This title should provide that the assist- 
ance the blind may administered 
state agency other than that administering 
general relief. more important the 
blind individual that assistance should 


with welfare work for the blind 


than that should integrated with the 
general relief program the state. 

Assistance the blind should ade- 
quate. this end the ceiling Federal re- 
imbursement should removed and reim- 
bursement based the ability the state 
pay. the ceiling not removed, state 
should permitted exceed the ceiling and 
receive reimbursement for that part its 
grants which are made provision for the 
special expenses resulting from blindness. 

should permitted make possible 
encourage blind person work and en- 
courage his friends extend occasional help 
him. This should done (1) disregarding 
the first $20 month income which re- 
cipient relief may receive; and (2) disre- 
garding per cent his earnings thereafter 
that will have some incentive work. 
very important that deductions should 
made percentage basis for experience has 
shown that deductions 100 per cent are 
made certain point, only the most 
courageous will continue working, whereas 
per cent deduction enables the worker 
improve his condition for each dollar in- 
crease earnings may achieve. 

There should guarantee that the 
special expenses resulting from blindness will 
taken into account determining blind 
person’s grant. this end minimum grant 


$25 month for this purpose should 
stipulated. 

There should provision that state 
may grant assistance for the special expenses 
resulting from blindness persons not other- 
wise requiring public aid. 

The unequal burden resulting from the 
special expenses blindness universal 
that Congress has already recognized 


connection with the income tax. Whether the 


Federal government will ever provide pen- 
sion all the blind the country meet 
these special needs problematical. But the 
time has now come when the Federal govern- 
ment should encourage the states, when they 
person for the special expenses resulting from 
blindness, even though that person’s economic 
situation makes unnecessary for him ap- 
ply for assistance meeting his ordinary re- 
quirements for food, clothing, and shelter. 
Since three fourths blindness unneces- 
sary, society cannot escape from responsi- 
bility for the fact that considerable number 
its members—through fault their 
own—are carrying this additional burden. 
When grant made solely meet the 
special expenses resulting from blindness, let 
the Federal government participate with the 
states which choose make this grant 
their residents, merely upon proof blind- 
ness, and thus avoid the rigorous investiga- 
tions down the last dollar the economic 
situation blind people. 

has been recommended that when the 
Federal government enters upon general 
relief program, should set welfare pro- 
gram designed reduce the incidence 
need. such welfare program for other 
needy persons adopted, the agency admin- 
istering assistance the blind should also re- 
ceive Federal aid for the amelioration those 
conditions which aggravate the personal ca- 
lamity blindness. Such welfare depart- 
ment should co-ordinated with the agency 
for the blind the states which are already 
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carrying general services the blind. This 
co-ordination should organic 
Federal aid for welfare work will not result 
setting duplicate welfare agencies 
blind—one maintained part the Federal 
government, and the other maintained wholly 
the state. 

cannot close testimony today without 
reiterating most urgently the recommenda- 
tion which made you few weeks ago, 
that the Social Security Act amended 
set disability insurance plan for the 
blind which will operate such way not 


discourage efforts self-help, and also 
recognize the fact that blind person has 
special expenses resulting from his lack 
sight which not confront his seeing brother 
similar economic circumstances. 

Since the crippling effect blindness per- 
manent, and has been recognized 
manent total disability” both the Veterans 
Administration and the State 
Compensation Boards, the simplest and most 
equitable plan would eliminate any work 
test earning conditions with respect the 
payment such benefits. 


SOCIAL SECURITY LEGISLATION RELATING THE BLIND 
PASSED THE SEVENTY-NINTH CONGRESS 


The amendment the Social Security Act 
was rather disappointing because little 
what was asked for behalf the blind was 
provided. Congress did, however, amend the 
Act which will have the following effect 
far the blind are concerned: The Federal 
government will reimburse the states for two- 
thirds the first $15 paid blind individ- 
ual, averaged over the whole caseload, and 
above that amount the matching will con- 


Federal payment $25 month the 
blind. 


provisions apply all states alike, 
become effective with the quarter beginning 
October 1946, and are applicable only 
the next five quarters. 

hoped that before January 1948, Con- 
gress will make substantial revisions the 
Act, including amendments Title which 
will not only provide more liberal Federal 
reimbursement, but also make the section 
more truly assistance plan for the 
instead merely program for extending 
ordinary relief needy individuals who hap- 
pen blind. 
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INTERVIEWING TECHNIQUES COUNSELING 
SITUATION 


LUCIA McGRATH 


THERE APPEARS need for examining 
the possibilities that are present every home 
teaching situation and for appraising the 
techniques which may employed for diag- 
nostic and treatment purposes. Granted that 
the primary function the home teaching 
program the educational service the 
client, often happens that the home teacher, 
choice the blinded person, the only 
counselor the case. some instances, the 
request for home teaching services from 
private public agencies made such 
manner render the offering other case- 
work services inadvisable the point 
initial contact, as, for example, the follow- 
ing referral, received county welfare 
department: 


the day following talk the case 
supervisor before Parent-Teachers Associa- 
tion group, telephone call was received 
the agency asking for the services the home 
teacher. The person who called identified her- 
self the daughter Mrs. S., for whom the 
service was being requested. She stated further 
that her mother had visited that day with 
friend who had heard the talk Services 
the Blind and had agreed reluctantly per- 
mit the home teacher call the home 
condition that caseworker should 
allowed intrude.” 


Miss Lucia McGrath supervisor Special Services 
Zone, King County Welfare Department, Seattle, Wash- 
ington, and for the past four years has held supervisory 
and administrative positions Public Welfare Idaho 
and Washington. 


The daughter explained that the family 
consisted her father, Mr. S., age 48, small 
businessman; the mother, Mrs. S., age 46; 
Barbara, the speaker, “over 25,” teacher; 
Bob, 24, still overseas the Armed Forces; 
Betty, 17, junior high school; and Bill, 
12, the seventh grade. She stated that her 
mother had been blinded six 
viously unfortunate that 
she had been local hospital for four 
months while every effort was being made 
repair the damage and restore sight. How- 
ever, there had been success and her 
mother was now totally blind. For the past 
two months, she had been the family home 
where her adjustment blindness had been 
poor that the family was finding difficult 
function. The younger children were find- 
ing excuses remain away from home, while 
Barbara and her father were exhausted from 
the demands made upon them meet both 
physical and emotional needs Mrs. The 
cost Mrs. S’s extended hospitalization and 
surgery had depleted their savings point 
where seemed unwise continue the serv- 
ices nurse, even housekeeper. The 
children and Mr. had worked out fairly 
satisfactory distribution responsibilities 
among the several members, but Mrs. S’s con- 
stant demands for attention, her outbursts 
rage and grief, were creating almost in- 
tolerable situation. 

The case supervisor agreed relay the in- 
formation the home teacher and later ar- 
rangements were completed for home visit 
the following afternoon. 
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This type referral not unusual—at 
least not the public agency. varying de- 
grees, all home teaching assignments require 
basis for the total aspects the job the 
bringing about constructive change 
attitude the part the unsighted person, 
logical darkness which finds himself. The 
home teacher has peculiar opportunity and 
responsibility through her face-to-face contact 
assist the the maladjusted, the 
neurotic client face more constructively 
the realities life, adjust physically and 
psychologically his environment ways 
which will enrich his day-by-day living. 

Before proceed discussion the 
techniques which are his disposal, may 
well reach common understanding 
what mean counseling. Through the 
years, the term has meant many things 
many people, depending upon current phi- 
losophy and emphases. Present day thinking 
tends hold with the definition that coun- 
seling relationship between counselor and 
counselee which allows the counselee gain 
understanding himself degree which 
enables him take positive steps the light 
the new integration personality and 
orientation 

Counseling has come long way, partic- 
ularly clarifying its point view. The 
older, and now generally discredited, point 
view, known directive counseling; the 
newer, nondirective. Each has its own basic 
philosophy, each its own set techniques. 
Both would require the counselor—in this 
situation, the home teacher—the 
sonal equipment. the first place, the coun- 
selor would expected bring sensitivity 
human relationships, ability sense ten- 
sions, stresses, antagonisms; and, conversely, 
friendliness and Secondly, she must 
possess objectivity high degree, ca- 


Rogers, Carl Counseling and Psychotherapy. 18. 
Rogers, Carl The Clinical Treatment the 
Problem Child, 241. 
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pacity for sympathy that will not over- 
done, genuinely receptive 
attitude, and deep understanding and ac- 
ceptance human frailties. Next, she must 
bring her task respect for the individual, 
deep-seated respect for personality, ac- 
ceptance person is, his present 
level adjustment. she would have 
shibboleth, might well be, “Let not 
think ill another until have walked mile 
his shoes—blinded Finally, she 
must bring understanding self, her 
own limitations and shortcomings, her own 
prejudices and emotional structure, her own 
strengths, and the source from which they 
the area underlying philosophy 
and techniques that the two systems differ. 
Directive counseling leans heavily upon the 
oldest all techniques—that ordering, for- 
bidding, and warning. This believe 
psychologically unsound, tends set 
the client resistance that difficult 
work through. second technique this 
same system exhortation—a building 
the client into state high intention, the 
common sequel which relapse. third 
technique suggestion, reassurance, and en- 
couragement—a technique that essentially 
repressive that denies the problem, and 
doing denies the feeling which the client 
has about the problem. fourth advice 
with the counselor selecting the goal 
achieved and intervening make sure that 
the client moves the predetermined direc- 
tion. This the “If were you” and 
think you should” type counseling. 
Finally there the technique intellectu- 
alized interpretation—the diagnosing 
dividual situations, with much verbalizing 
the part the counselor, and, all too often, 
rejection the part the client. These are 
the tools directive counseling; they are 
predicated the assumption that the coun- 
selor the one most competent decide 


Rogers, Carl Counseling and Psychotherapy. 254. 
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the goals attained the counselee. 

Let examine the newer points view. 
note, first all, entirely new goal: the 
integration the individual, with the indi- 
vidual not the problem the focus the 
counseling situation. The aim not solve 
particular problem, but rather assist the 
individual grow the end that can 


with the present problem and with later 


problems better organized, less confused 
fashion. apparent that, from this point 
view, counseling, the referral cited above, 
not doing something for Mrs. S., but rather 
counseling freeing her for normal growth 
and development. stresses the emotional, 
rather than the intellectual, interpretations 
her behavior, and places greater stress upon 
the immediate situation rather than the 
past. Hence, all techniques used the 
home teacher her initial and subsequent 
contacts with Mrs. will directed toward 
developing this free and permissive relation- 
ship, the understanding Mrs. self, and 
the growth positive self-initiated action. 
Oddly enough, the techniques are usually 
expressed negative terms. Since the primary 
technique encourage the expression 
attitudes and feelings, follows that all other 
techniques must harmony. follows, 
then, that the counselor will consciously avoid 
all approaches which will any way impede 
free flow expression the part the 
client. For this reason the counselor will avoid 
Mrs. S’s problem; she will avoid 
direct questioning the information-getting 
sort; she will avoid interpretation—she may 
clarify the subject content the 
client’s conversation, but will carefully avoid 
interpretation. She will not argue with Mrs. 
S., whatever the provocation; she will avoid 
premature attempts have Mrs. face her 
deeper feelings and fears—fears, perhaps, for 
the future her marriage, fears for her place 
family and conimunity life, fears for the re- 
actions the son who has not known his 
mother unsighted person. the posi- 
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tive side, the home teacher will recognize the 
powerful technique silence, particularly 
after the initial interview. She let Mrs. 
the talking, while she herself listens 
patient, friendly and intellectually critical 
manner. She will make use such neutral 
phrases as, don’t believe quite under- 
“Can’t you tell more about 
when the need assist Mrs. 
further expression apparent. 

Throughout the whole course the coun- 
seling situation, the home teacher will make 
full use the techniques listed above, well 
many others. Before the initial interview, 
she will review thoughtfully the referral it- 
whom received; background ma- 
terial provided, attitudes and feelings the 
person making the referral. the first con- 
tact, the counselor will carefully define the 
counseling situation, terms dates and 
time for later interviews. During this, and 
later, interviews iri which there free expres- 
sion feeling regarding her problem—prob- 
ably expression negative feelings—Mrs. 
will have reason question the home 
teacher’s recognition, acceptance, and clari- 
fication these negative feelings. Mrs. 
moves express faintly and tentatively the 
positive impulses which mark the beginning 
growth, the home teacher will quick 
recognize them and accept them without 
approbation praise. 

Then, the client moves the develop- 
ment insight, the need for self-restraint 
even greater, insight often delayed 
made impossible efforts the counselor 
home teacher clarifying possible decisions 
and possible courses action Mrs. 
most difficult. The decisions and the actions 
are the test the insight attained Mrs. 
Whether she decides plant the pansy bed, 
learn carry her share the joint house- 
hold venture, resume marriage relation- 
ships, assume responsibility for the well- 


Rogers, Carl Counseling and Psychotherapy. 195. 
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being Betty and Bill their mother, will 
depend upon the insight which has grown out 
the struggle she has shared with the home 
teacher the counseling interviews. The 
whole bears fruit increasingly integrated 
positive action, less fear, more self-confidence 
self-directed action. Eventually the home 
teacher will recognize decreasing need for 
help; she will accept the closing the rela- 
tionship. 

Some practical problems will need 
faced squarely the counselor. What shall 
the home teacher Mrs. proves 
resistant? All she can accept the re- 
sistance and the feeling back it. She may 
required fill the first two three inter- 
views with talk, limiting the con- 
versation less painful subjects than Mrs. 
S’s blindness and the “unfortunate 
which was its cause. Above all, she will 
patient and wait out with Mrs. S., watching 
for the clue that will make possible the first 
expression feeling. 


What shall the home teacher when Mrs. 
demands answer her problem? Actually, 
she doesn’t want answer; you don’t be- 
lieve it, try making one and see how quickly 
she rejects your suggestion. Learn how 
avoid making direct answer shiiting the 
responsibility for decisions her. 

What shall the home teacher when Mrs. 
becomes emotional? Only when counseling 
blunders does the client require reassurance. 
Tears may excellent tension reliever for 
the client. any event, useless adopt 
cheery back-slapping attitude, assure 
her that there easy solution for the 
problem blindness. This attitude the 
part the counselor denies the client’s own 
feelings and makes impossible for her 
bring her fears and anxieties, her conflicts, and 
her sense guilt, into the conversation with 
the home teacher. 


What should done about broken appoint- 
ments? would well for the home teacher 


examine the content and tone the last 
interview and review the techniques used, 
Were they the pushing sort, likely create 
Was Mrs. pushed 
difficult choices before she was ready for 
them? possible that she really 
pendent and ready discontinue the con- 
tacts? any event, the home teacher should 
make easy for Mrs. resume the inter- 
views, discontinue them, she chooses, 

Would not better leave the matter 
counseling members Mrs. S’s family, 
close friends? The answer emphatic 
Counseling effective, primarily, be- 
cause the counselor, not being involved the 
situation from emotional point view, 
able help the client through recognition 
his feelings—not through identification 
with them. Members Mrs. S’s family cans 
not develop maintain definitely limited 
degree emotional detachment 
problem her blindness. Had they been able 
so, would not have been necessary 
seek the assistance the home teacher. 
gain nothing confusing relationships; even 
doctor will not operate his own wife 
child. 

Effective counseling requires that insight 
must earned and achieved the client 
and cannot given him educative 
means the directive type approach. 
involves choices sort which one can 
possibly make for the client. the counselor 
fully recognizes this limitation, and can stand 
with understanding attitude, clarifying 
the issues, but making effort influence 
the choice, greatly increases the prob- 
ability that the choice will constructive, 
and that positive actions will taken put 
this constructive choice into Effective 
counseling will make possible Mrs. S’s return 
normal living through adjustment 
her blindness, and acceptance the limita- 
tions imposes. 


Rogers, Carl Counseling and Psychotherapy. 210. 
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GLIMPSE RECENT DEVELOPMENTS 


VOCATIONAL REHABILITATION WORK 
FOR THE BLIND 


PETER SALMON and HARRY SPAR 


GROUP WORKERS OUR FIELD has 
better opportunity than the home teachers 
learn know the blind general, see the 
vast differences their abilities, under- 
stand the differences their needs, and 
appreciate the adjustment problems related 
the difficulties reconciling the fulfillment 
their needs the practical possibilities avail- 
able them. 

Other specialists our field—the workshop 
supervisors, the placement agents, the service- 
stand supervisors, etc.,—deal largely with 
blind persons who have been more less pre- 
selected, blind persons who have been referred 
them, generally, because they were judged 
particularly suited for the type 
service which these various specialists ad- 
minister. is, therefore, quite understand- 
able that these specialists frequently tend 
think what most desirable the rehabili- 
tation the blind terms the particular 
abilities and needs the type blind person 
with which they happen have had the 
greatest amount contact and experience. 

The past decade has witnessed remarkable 
progress all phases rehabilitation work 
for the blind. The Randolph-Sheppard Act 
1936 provided powerful impetus the 
expansion opportunities for blind persons 
service-stand operation. The Wagner-O’Day 
Act 1938 enormously increased the em- 
ployment opportunities for blind persons 


Peter Salmon managing director The Industrial 
Home for the Blind, Brooklyn, Y., and Harry Spar 
assistant employment director with the same agency. 
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special workshops, both opening new 
markets for the products such workshops, 
and providing opportunity for the 
blind demonstrate that they could 
factorily produce items which formerly were 
not known suitable for manufacture 
workshops. The success which 
the blind have achieved this latter con- 
nection has pointed challenge the 
ingenuity and daring the managers 
special workshops which being met through 
the initiation research into new fields 
manufacture. This already promises great suc- 
cess the development possibilities for the 


additional items and the open- 


ing still wider markets for the special work- 
shops which will result even greater 
diversity employment opportunities than 
has hitherto been possible for these workshops 
offer the blind. 

not the purpose this paper 
ate all the significant advances Federal 
and local legislation for. the blind; but 
worth remarking that one the most far- 
reaching advances legislation for the blind, 
the Barden-La Follette Act 1943, promises 
bolster one the weakest and, the same 
time, one the most important phases our 
work: the vocational training the blind. 
the light the spectacular success the 
employment the blind during these past 
several years, may seem rash admit that 
our progress developing facilities and tech- 
niques for training the blind has failed keep 
pace with our progress most other phases 
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rehabilitation the blind; but the pressure 
working with such limited employment 
possibilities for the blind, with such limited 
funds, with such dearth qualified per- 
sonnel, and with many other handicaps 
that have been characteristic our work 
until the past decade so, imparted such 
air urgency our training efforts order 
that might take advantage the few 
fleeting employment opportunities that did 
exist, that much our training was im- 
promptu and haphazard. Those directly 
concerned with the vocational training the 
blind recognize that many the blind who 
have been served the past were those who 
presented relatively minor vocational adjust- 
ment problems, and that improvement our 
training programs promises make such blind 
persons better employees, and also make 


employable blind persons formerly 


the reach our facilities. The improvement 
which has already been brought about some 
our training programs has demonstrated the 
validity this finding and has brought into 
useful employment many blind persons who 


were formerly thought unemployable. 


would short-sighted, indeed, not 
recognize that much our recent success 
the employment the blind has been due 
the short labor market resulting from the un- 
paralleled increase the manufacture ma- 
terials for war, and the subsequent high 
production civilian goods still supported 
the pent-up purchasing power and frustrated 
demands during the war. must also recog- 
nize that many the opportunities for em- 
ployment regular industry 
persons enjoyed during the past several years 
were outgrowth unusual job breakdowns 
resulting from the necessity utilizing the 
abilities persons who were not experienced 
industrial employment. This does not 
minimize the gratifying achievements the 
direction acquainting the public with the 
abilities the blind, providing confidence 


and experience placement agents our 
field, and deriving much valuable 
edge what the blind can regular 
industry and what needed their training 
make them even more versatile and effec- 
tive workers. must not allow our recent 
success the placement blind persons 
regular industry lull into anticipation 
easy results our future placement work, 
but can take encouragement from the fact 
that our efforts placing the blind industry 
the future will surely more fruitful than 
they have been prior the past several years 
work hard, remain alert, and strive 
earnestly benefit from the lessons have 
learned. 

The and justifiable enthusiasm 
the various specialists our field over the 
outstanding success that they have experi- 
enced their particular areas specialization 
has sometimes proven contagious 
create tendency, the part many us, 
think one type employment being 
better for the blind general than all the 
other types available them. Various special- 
ists are commonly asked state the ad- 
vantages industrial placement for the blind, 
special workshop employment for the blind, 
service-stand operation for the blind, 
clerical work, professional work, etc. 
understandable and proper, that such special- 
ists should have particular bias for their own 
areas work; but extremely important 
for the home teacher; the vocational coun- 
selor, and others who are concerned with the 
blind general, that they should view 
proper perspective all the opportunities 
actually and potentially available the blind. 
Particular types work, obviously, are more 
suitable for particular blind individuals; but 
those who deal with the blind general 
must never fall into the habit thinking that 
any one type work per better suited 
the blind than any all the other types avail- 
able them. 
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interesting observe that rehabilita- 
tion now defined restoration the 
handicapped the fullest physical, mental, 
social, vocational, and economic usefulness 
which they are and that rehabilita- 
tion was formerly defined 
former state, capacity, privilege, 
will noted that the older definition set 
the objective rehabilitation high 
virtually preclude from the category 
those susceptible successful rehabilitation 
the greater number the handicapped per- 
sons with whom are concerned; while the 
new definition recognizes the practical limita- 
tions possible achievement, and includes 
among those capable being rehabilitated 
any handicapped person, matter how severe 
the effects his disability may be, who may 
benefit from rehabilitation services. This dis- 
tinction not merely academic. indicates 
broadening the concept what properly 
constitutes our objectives and responsibilities 
rehabilitation workers, and has direct 
bearing upon the eligibility for publicly sup- 
ported services most the blind persons 
with whom work. might point out 
that even the new definition, its retention 
emphais the prefix re, literally inter- 
preted, still does not embrace the adjustment 
and vocational training services rendered 
those who, because congenital early ad- 
ventitious disabilities, are need initial 
development rather than restoration. Fortu- 
nately, this weakness the definition 
which more academic than real, since there 
has never been any danger that those persons 
blinded before maturity would considered 
ineligible for publicly supported rehabilita- 


tion services. 


adopted the National Council Re- 
habilitation, August, 1943. National Council Rehabili- 
tation, Report the Committee the Processes 
Rehabilitation, Second Revision, December, 1945. 


Aubel Kratz. Vocational Rehabilitation the 
Disabled, 242. Published and Problems 
Vocational Education, edited Edwin Lee, (Mc- 
Graw-Hill, 1938). 


Any vocational rehabilitation program for 
the blind, serve all the employable 
blind fairly, must provide great diversity 
training and employment opportunity 
made feasible the availability suitable 
work, problems marketing such work, and 
other factors which set practical limitation 
such diversity. must, further, 
operated encourage blind persons 
enter any level which their abilities indi- 
cate, and move freely, their best interests 
dictate, jobs higher lower levels 
skill, different types jobs the same 
level skill. This requires that any vocational 
rehabilitation program for the blind inte- 
grated under single policy based upon the 
premise that the extent which the program 
meets the needs the individual blind person 
serves the paramount criterion its 
success. must not, for example, have 
special workshop supervisors and placement 
agents competing with each other attract 
the trainees who will most likely give 
the service with which they are concerned the 
best appearance success. Everyone respon- 
sible for administering the must, 
literally, work together toward the fulfillment 
over-all objective, namely, help 
everyone for whom the program designed 
help himself attain the fullest physical, 
mental, social, vocational, and economic use- 
fulness which capable. 

Home teachers, generally, work with blind 
persons who are their very earliest stages 
adjustment blindness, and they can have 
profound influence upon the self-evaluation 
such persons and, consequently, upon their 
vocational objectives. not the function 
the home teacher sell the blind the ad- 
vantages any particular type employ- 
ment. would frequently result their 
providing individual blind persons with voca- 
tional objectives which later prove in- 
consistent with their abilities and interests, 
and result either disappointment their 
attempts attain such objectives, lack 
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satisfaction when they attain them. The 
function the home teacher, like that any 
counselor, provide whatever information 
may required concerning any type em- 
ployment and, without personal bias, guide 
the thinking each person such way 
enable him crystallize his thinking and 
direct his efforts toward the fulfillment 
objective which will prove the most con- 
sistent with his individual needs, abilities, and 
interests. 

Space does not permit review the tech- 
niques which have been developed carry 
the various phases vocational rehabilitation 
work for the blind. The techniques selective 
placement have been widely discussed during 
the past several years. The techniques for 
providing sound and remunerative employ- 
ment for blind persons owned and 
effectively supervised service-stands have been 
equally well expounded recent years. 
Techniques for helping blind persons enter 
professional, clerical, independent business 
employment have not yet been adequately 
tried and formalized; but, since they must 
vary widely meet the varying circum- 
stances individual cases, does not seem 
advisable take the time discuss them 
here. 

Worker appraisal, work conditioning, and 
job training for special workshop and regular 
industrial employment, are aspects our 
work which are currently receiving great 
deal much-needed thought and discussion. 
might well, therefore, point some 
the problems related these aspects our 
work. 

hear great deal our field these days 
about the use so-called vocational aptitude 
tests. The idea subjecting applicant for 
employment battery tests which will 
quickly and economically indicate the type 
work which most likely succeed, 
holds great deal attraction for efficiency- 
minded administrators; but careful analysis 
what such tests have offer suggests that 


great deal competent research 
necessary before they can effectively ap- 
plied our work. 

Standard research methods for determining 
the actual merit any test provide two 
measurable criteria: reliability, the extent 
which the test will show similar results 
administered two more times the same 
subject; and validity, the extent which 
the test actually measures what designed 
measure. Professor Harry has 
repeatedly pointed out, statistical analysis re- 
veals that very few aptitude tests can 
proven and none them can 
proven valid. This indictment against 
aptitude tests for the seeing even more 
telling when applied tests for the blind, 


since has not yet been possible administer 


them sufficient number blind subjects 
correlate them properly 
their results with the results obtained from 


their administration seeing subjects. 


thermore, job titles hold little significance 
where the unskilled work 
commonly available the blind regular in- 
dustry concerned. Frequently, there more 
between the operation the same 
job different plants than between different 
jobs the unskilled and semiskilled levels; 
and, therefore, even were possible 
determine precisely the job for which 
particular blind person might 
suited, the determination would have very 
little practical value. 

The job-sampling method has 
cessfully used vocational selection where the 
best workers have been selected for partic- 
ular job; but the reverse—selecting the best 
jobs for particular worker—has not yet been 
satisfactorily demonstrated. The fact that the 
variety production work available blind 
persons regular industry highly limited 
(this does not apply research, administra- 
tidn, and other professional work available 


Head Vocational Guidance Department, Teachers 
College, Columbia University. 
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exceptional blind persons regular industry) 
makes reasonable expect that further re- 
search with job-sampling and ability tests for 
the blind will produce useful aids the voca- 
tional guidance counselors our field. 

The mere experience watching blind 
person perform task, whether the tak- 
ing test, his performance im- 
provised work situation, may provide neces- 
sary, slight, aid vocational counselor 
who has more adequate worker-appraisal 
facilities his disposal; but, where voca- 
tional guidance counselor has the use the 
facilities well-equipped special workshop 
for the blind, much more adequate and valid 
determination applicants’ interests and 
abilities can obtained through the use 
such facilities. 

the Industrial Home for the Blind 
Brooklyn have found highly practicable 
appraise the abilities and interests appli- 
cants whose work histories not provide 
adequate information for this purpose sub- 
jecting them on-the-job ability evalua- 
tion which can generally accomplished 
within period two three weeks. During 
this period, applicants are tried out various 
jobs with view testing separately some 
ten clearly definable abilities—elements 
good workmanship, call them—which seem 
required the types industrial em- 
ployment commonly available the blind. 
order test physical orientation, for in- 
stance, totally blind applicant will tried 
out job that requires him move about 
rather wide floor area. can move from 
point point the performance the job 
with confidence and accuracy, may 
assumed well oriented. the other 
hand, unable move directly his 
objectives but has around” for them, 
becomes clear that not well oriented, 
and the reason for this must determined 
and, possible, eliminated. test hand-foot 
co-ordination, applicant tried out the 
operation kick-press, other job in- 
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volving the use the hands and one both 
feet co-ordinated pattern movement. 
Reaction and pawer ma- 
chinery tested trying out applicant 
noisy, vibrating machine which initial 
fear reaction commonly interferes with effec- 
tive performance the job. addition 
evaluating quantitatively the ten elements 
good workmanship comparing appli- 
cant’s performances and rate improvement 
with the standards established connection 
with these jobs, instructors and supervisors 
prepare detailed reports the applicant’s co- 
operation with supervisors and co-workers, 
attendance, punctuality, initiative, etc. 

can seen, the evaluation period pro- 
vides applicants with considerable amount 
preliminary training many the opera- 
tions carried our workshops. During this 
period, too, applicants are instructed the 
application the basic principles good 
work methods. They are helped develop 
awareness the importance time- and 
motion-economy work, and they are shown 
how lay out their tools and materials, and 
how perform each operation the way 
calculated save the most time, and the 
same time impose the least amount mental 
and physical strain. careful schedule 
counseling with the applicants also main- 
tained during this period which designed 
help each applicant appraise his own 
abilities and limitations and crystallize his 
interests and aspirations. 

Our experience with the placement blind 
persons regular industry has made clear the 
fact that the training essential success the 
type industrial employment commonly 
available the blind does not entail the 
learning industrial skills, but, rather, the 
development the kind abilities and work 
habits indicated above. The inability blind 
people work from standard written instruc- 
tions, read blueprints, dial indicators, mi- 
crometers, etc., for production work purposes 
very largely precludes them from skilled work 
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under ordinary industrial working conditions. 
The type simple, repetitive operation 
which they can compete successfully can 
generally learned within matter few 
minutes. Their success failure such oper- 
ations depends whether can come 
required production within the standard 
period time allowed for this purpose, and 
whether they can maintain this production. 
conditioning” the term that has 
become widely used our field indicate 
the development abilities and work habits 


which are important the success 


persons regular industry while train- 
properly confined the acquisition 
skills which are specifically related the per- 
formance some the relatively skilled jobs 
that can successfully carried with blind 
workers only under the special conditions 
special workshops for the blind. Problems 
job training are too directly related the 
particular work setups existing the various 
workshops for the blind discussed 
general terms; but the recognition the im- 
portance work conditioning the voca- 
tional training the blind presents all 
workshops challenge which must not 
overlooked. 

work conditioning have any value 
for the blind, the work which the blind are 
conditioned must meet the highest 
standards.of work situations that the blind are 
likely meet regular industry. This im- 
plies that the special workshops must maintain 
the finest equipment available, and must ad- 
here the best principles work methods. 
Lighting, ventilation, and other environ- 


mental conditions must type conducive 
the highest worker-efficiency and worker- 
morale. Working schedules and shop dis- 
cipline must thoughtfully planned and 
rigidly maintained. Efforts arrive the one 
best way performing each job must never 
relaxed. None the old custodial atmos- 
phere the special workshop must toler- 
ated. The blind trainees and workers must 
treated with the respect due them essen- 
tially normal human beings striving against 
odds attain, maintain, normal exist- 
ence; and the remuneration for their work 
must sufficient dignify their efforts and 
make them worth while. 

these are important the voca- 
tional rehabilitation the blind persons who 
move regular, fully competitive employ- 
ment, they are equally important the 
wholesome adjustment those blind persons 
who, for one good reason another, find 
necessary desirable continue the 
special workshops for the blind more 
less permanent basis. all responsible, 
professional workers vitally concerned with 
the welfare all the blind, see that these 
are observed; and see also, that all 
the blind who are need special rehabilita- 
tive services, regardless the speed and extent 
their possible achievement, receive the at- 
tention and sympathetic understanding which 
they require. Our job literally endless 
one, and our success any one phase 
must serve compelling challenge 
achieve, least, equal measure success 
every other phase, and strive continually 
for further improvement the whole. 
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SURVEY HOME TEACHING PROGRAMS 


HARRY HAYES 


Tue Services for the Blind 
the Kansas Department Social Welfare 
recently undertook secure information re- 
garding home teaching programs various 
sections the country assist evaluating 
and planning for the future the Kansas 
program this field. Replies inquiries were 
received from agencies carrying service 
programs. Most the organizations respond- 
ing have statewide responsibility for home 
teaching, but two were included whose service 
areas were restricted smaller districts. The 
information gathered was reduced the fol- 
lowing brief, comparative summary based 
information supplied the respective agen- 
cies, with the exception few assumptions 
which were felt obvious and worthy 
inclusion for purposes uniformity. Infor- 
mation regarding the Kansas home teaching 
program was included. 

The identity the various agencies not 
given, inasmuch publication the material 
was not originally contemplated 
sion for such use secured. general, the size 
the home teaching staff believed 
direct relation the size the agency’s 
potential service load. The information set 
forth generally known and accepted, but 
since has been compiled this form, 
being made available for examination those 
interested. 


Harry Hayes, director Services for the Blind, 
Kansas State Department Social Welfare, graduate 
Kansas University, and has had graduate training 
social work Washington University and the University 
Chicago. entered social work 1933, and has 
been work for the blind since 1937. 


the subsequent presentation the an- 
swers the agencies, the following order will 
observed: 


Structure and Staff Make- 
Qualifications 
Service Offered 
Offering Service 


AGENCY 


Supervisor field work responsible 
agency executive; co-ordinates activities 
six home teachers who are each responsible for 
service group counties. Teachers oper- 
ate out field headquarters point. All 
teachers blind. Agency provides guide service. 
II: College graduation. 
Home teaching social work training. 
Orientation and adjustment newly 
blinded. 

Instruction handcrafts and related 
subjects necessary 
status family. 

Disseminate information agency 
service. 

Marketing home craft products. 

IV: Teachers travel with guides and find own 
cases, well accept referrals from other 
staff members. 


AGENCY 


Home Teaching Section under direction 
supervisor who directs the activities 
teachers. Supervisor responsible head 
agency section services blind partially 
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sighted. Travel, but guide service payment 
agency. 
A.A.W.B. Certification. 
Personal and family adjustment. 

Braille instruction, typing, Moon. 

Craft instruction. 

agencies. 

IV: Each teacher visits blind her own 
territory using list secured from the 
state register. Finds additional cases when 
the community. Average case load per 
home teacher. Average calls per day, 


AGENCY 


Two home teachers responsible super- 
visor services for the blind. Teachers work 
two areas state. additional area 
served private agency and other areas are 
unserved. 

II: Senior home teacher—graduate col- 
lege plus one year study social work and 
four semester hours methods teaching. 
One semester hour eye conditions. 

Junior home teacher—two years college 
plus including nine semester hours 
specified subjects appropriate substitutions. 
Case work. 

Braille and craft instruction. 

IV: Teachers find own cases and visit offer 
and extend services and accept referrals from 
agencies and individuals. 


AGENCY 


Ten home teachers work under super- 
visor home teaching. Three teachers work 
the larger cities the state and the re- 
maining seven are transferred about the 
balance the state according need. Super- 
visor home teaching responsible head 
agency section devoted services for blind. 

II: College graduates preferred. 
Social adjustment through stimulation 
outside activities. 


Instruction braille, crafts. 

Home visiting and information 
IV: Teachers call blind and offer services 
when needed. Use register names basis for 
finding cases and invite outside referrals. 


AGENCY 


One home teacher employed family 
agency staff supplement the service case 
workers. Responsible agency executive. 

II: Specialized training home teacher plus 
teaching experience. 
III: Instruction braille, crafts, typing. 
Physical orientation (grooming, walk- 
ing, etc.) 
Supervision home industry. 
IV: Supplements case service offered case 
workers. Gives instruction homes and 
agency office. Works closely with case work 
staff and attends all staff meetings. 


AGENCY 


One partially sighted teacher serves all 
large county constituting the agency’s area 
service. Responsible agency supervisor. 
Teacher member county agency staff. 

II: Approximately equivalent home 
teacher certification A.A.W.B. 
III: Braille reading and writing, typing. 
Crafts teaching. 
Case work. 
Preschool service. 
IV: Offers home teaching and case work 
services throughout county public agency 
staff member. Presumably finds cases for 
service and accepts referrals. 


AGENCY 


Five home teachers employed state 
staff who are responsible the agency execu- 
tive. All are totally without sight and are pro- 
vided with guides. 

A.A.W.B. Certification. 
III: Social adjustment training. 
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Braille instruction. 

Handcraft instruction. 
IV: Teachers make county surveys prior 
offering case services. Find own service cases 
and accept case referrals. 


AGENCY 


Five blind home teachers employed. Re- 
sponsible supervisor who responsible 
the director the unit services for the 
blind within the State Department Welfare. 
Each teacher assigned group counties. 
Guide services supplied agency. 

College training. Three certified 
A.A.W.B.; remaining two will certified. 

Braille and Moon instruction. 

Handcraft instruction. 
IV: Teachers find own service cases through 
field contacts and accept referrals. 


AGENCY 


Four teachers normally employed under 
direction supervisor home teaching, who 
responsible division head. Division unit 
state welfare agency. Teachers without 
sight and are provided with guide service. 
Assignments made for work restricted areas 
completion which teacher assigned 
another area for rather intensive work. 

II: Staff meet A.A.W.B. requirements 
process qualifying. 

Braille and Moon instruction, typing. 
Orientation blindness, social adjust- 
ment. 

Handcrafts, domestic science instruc- 
tion. 

“Specialized Service” involving the 
teacher residing the client’s home 
and giving intensive attention. 

IV: Teachers make their headquarters the 
office the county department welfare 
the county where they are offering service. 
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Services are designed offered co-opera- 
tion with case services extended the local 
agency. Teachers find own cases and accept 
referrals cases for service. 


AGENCY 


Four home teachers work under the 
supervision staff member directly ac- 
countable the division director. The divi- 
sion unit state welfare department. 
Field work accomplished co-operation 
with local public agency staff. guide service 
provided agency. 

II: Personnel must have some knowledge 
braille and case work, psychology, and 
able travel independentlv. 

Braille, typing, craft instruction. 
Physical orientation. 

Social and personal adjustment. 

Preschool services. 

Information service regarding other 
program benefits. 

IV: Teachers are assigned local areas fol- 

lowing studies determine service needs. 

Work co-operatively with local public agency 


staff. 


AGENCY 


Thirteen teachers employed the 
the unit the state welfare agency re- 
sponsible for service blind. 

II: College graduation with education and 
social service courses included curriculum. 
Agency sent four teachers for summer training 
courses. 

Personal and social adjustment serv- 

ices. 
Pre-employment conditioning. 
Instruction embossed reading and 
writing, typewriting, and simple 
handcrafts. 

IV: Teachers find own cases through field 

visits and accept referrals for service. 
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AGENCY 


Two teachers normally employed and 
assigned headquarters the two largest 
cities the state. Work headquarter cities 
and adjoining areas. Responsible division 
head. Accept some case consultation and 
supervision from case work staff members with 
whom they co-operate. Division unit 
state welfare agency. 

II: College graduation least two years 


college, plus appropriate 
III: Embossed reading and writing, type- 
writing, and craft instruction. 

Preschool services parents. 

Physical orientation. 
IV: Teachers accept referrals from case work 
personnel staff responsible for case finding 
and planning, well local agencies and 
other sources. Find some cases independently, 
Work much possible the basis one 
county time. 


THE BLIND GIRL* 


They tell the leaves are green, the small 
trees pliant. 

“See how they sway” they say—then pause 
and fidget, 

And can feel the ripples their awkward- 
ness 

Breaking against the vulnerable shores 
mind. 

They tell the grass live and warm and 
short, 

Now lies lank and limp against hand, 

feel its weariness summer’s day. 

But flowers are good touch and sweet 
smell. 


They tell the nights long and dark, 
unfriendly, 

And think queer when smile them and 
their talk. 


*Reprinted courtesy the author and The 


How can they, who have smelt the clean 
night air 

After the unsubtle smells day 

Think that the night alien? know 

That darkness sweet and friendly thing. 

And happy. touch and learn all day. 

hear the clouds pass, and smell the sun. 


Only hidden pity makes sad, 

When strong unspoken sympathy and love 

Bring the knowledge that one apart. 

blind girl, and pity them. 

They are unsure, too wise and too bewildered. 

They can see with their eyes: with mind. 

They search for things know they will 
never find. 

What they search for have deep within me; 

Quiet knowledge, sweet and deep content- 
ment— 

Only such knowledge comes the hurt, and 


the blind. 
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THE DISTRICT COLUMBIA’S PROGRAM 
REHABILITATION AND PREVENTION 


DAVID AMATO 


THE PROBLEMS THE VISUALLY HANDICAPPED 
are many and They arise out the 
medical, social, and economic needs such 
individuals. Under the newly expanded pro- 
gram the District Columbia Rehabilita- 


Service, many these needs are now 


being met. The existence hundreds peo- 
ple with seriously defective vision the Dis- 
trict Columbia, and the prospect in- 
creasingly competitive labor market, present 
challenge for community-wide action 
bringing these people the services the 
District Columbia Rehabilitation Service 
for remedying removing visual disabilities 
and fitting them for suitable employment. 
The program the District Columbia 
Rehabilitation Service, administered the 
Office Vocational Rehabilitation the 
Federal Security Agency, designed re- 
store handicapped persons the fullest 
physical, mental, social, vocational, and eco- 
nomic usefulness which they are capable. 
The list services now available visually 
handicapped persons, well other dis- 
abled groups, includes physical and vocational 
diagnoses determine the extent disable- 
ment, occupational limitations, and vocational 
capacities and skills; medical, surgical, psy- 
chiatric, hospitalization, serv- 
ices remedy remove disability; profes- 
sional guidance and counseling aid such 


select suitable fields work; physical 


and occupational therapy, and psychotherapy 


David Amato Chief the District Columbia 
Rehabilitation Service, Office Vocational Rehabilitation, 
Federal Security Agency, Washington, 


restore the functions impaired limbs and 
remove psychiatric handicaps; all forms 
vocational training equip handicapped 
sons with occupational skills; maintenance 
benefits enable such persons support 
themselves while undergoing rehabilitation; 
placement suitable employment 
guard handicapped workers and assure proper 
utilization their abilities and skills; and 
follow-up performance employment 
assure successful adjustment. Medical, surgi- 
cal, and psychiatric care, hospitalization, pros- 
thetic appliances, and maintenance are ren- 
dered only upon the establishment the in- 
ability the applicant pay for these serv- 
ices. All other services are rendered eligible 
applicants without reference financial need. 

Three features this program 
ticularly important the prevention blind- 
ness. First, the medical diagnosis required 
all applicants includes eye examination. 
Thus, have complete physical examina- 
tion indicating not only the applicant’s health 
and his specific disabilities, but also the con- 
dition his eyes. These examinations pro- 
vide good opportunity determine the 
applicant’s need for medical services cor- 
rect obviate visual defect. Each examina- 
tion includes also blood serology and 
urinalysis. positive serology high blood- 
sugar count can thus detected and the 
proper treatment applied before the onset 
visual disabilities. 

Second, our physical restoration program 
makes possible the prevention blindness 
making available eligible applicants medi- 
cal and surgical services correct certain 
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visual defects. Also, where the medical diag- 
nosis indicates the need for correction re- 
fractive errors, the needed medical services 
become part the total plan rehabilita- 
tion services for the individual. 

Third, our placement program proceeding 
the direction selective placement that 
handicapped persons may placed jobs 
compatible with their physical and visual dis- 
abilities. The process analyzing the physi- 
cal requirements and environmental condi- 
tions the job relation the physical 
capacities the individual particularly im- 
portant the case the visually handicapped 
person, who should not placed jobs 


which will strain his already defective vision. 

Community understanding the benefits 
this program important the extension 
its services all who need them. Voca- 
tional rehabilitation public service the 
same sense public health, public welfare, 
and public education. The community 
learning utilize the services the District 
Columbia Rehabilitation Service meet- 
ing the social problem disablement the 
same way utilizes other public services 
for other social needs. Particularly important 
the appreciation the preventive aspects 
this program and the part plays the pre- 
vention blindness. 


LITERARY COMPETITION 


The Jewish Braille Review has announced its 
sixth annual literary competition for the blind 
all faiths. The competition consists two 
separate projects—prose, and poetry. 

Contestants the poetry section may 
write subjects their own choosing, but 
poem should exceed lines, fall below 
the sonnet length. Two poems may 
entered any one contestant. This division 
the competition open the United 
States and the British Commonwealth only. 

the prose section, which open only 


the United States, the British Commonwealth, 
and Latin America, the assignment consists 
short story from 2,000 3,000 words. 

special section the competition, open 
France and French-speaking contestants, 
well the Union Soviet Socialist Re- 
publics, involves assignment which consists 

Further information may obtained 
writing the Jewish Braille Review Literary 


Competition, Box 36, Morris Heights 


Station, New York 53, New York. 
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INSURANCE AGAINST BLINDNESS 
NOT APPROVED 


During the past few years, blind people 
all parts the country have urged that Con- 
gress asked enact legislation setting 
some sort Federally-regulated plan in- 
surance against the contingency blindness 
overtaking wage earner adult life. this 
end they have enlisted the support increas- 
ing numbers workers for the blind who have 
joined with them and with other far-seeing 
people recognizing that such plan, grant- 
ing annuity matter right those 
who may lose their sight, would much 
remove the need for aid now given them 
relief for the needy blind, well remove 
whatever stigma some may feel now attaches 
the granting the receiving such aid. 

proposed, the plan would operate 
through payroll deduction some small 
amount from all wage earners covered oc- 


cupations with all contributions placed 
trust fund from which annuity payments 
would made those wage earners over- 
taken blindness. short, would operate 
along lines similar the old-age benefit plan 
long since established under the Social Se- 
curity Act, actuarial basis pay- 
ments. 

The principle insurance against blind- 
ness has received the endorsement the 
legislative committee the American Asso- 
ciation Workers for the Blind and many 
the Association’s members. But the Amer- 
ican Instructors the Blind, 
which was again asked support this pro- 
posal, resclution offered the final 
business session its recent convention 
Boston June last, again refused sup- 
port endorse the proposal, one member 
terming “class and another re- 
ferring such insurance Federal handout, 
maintaining that was time the blind learned 
stand their own feet. 

view the contributory nature the 
plan proposed, and the fact that in- 
tended enable sighted wage earners in- 
sure themselves against possible hazard—the 
hazard blindness—and thus that 


outright insurance plan which follows the 


established pattern paying premium 
insure against risk (as done secure 
hospitalization, accident health insur- 
ance, for example), difficult believe 
that those members the who voted 
withhold approval can have understood the 
proposal which has been widely discussed 
during the past 

True though that the members the 
are for the most part the stewards 
the lives the young and youthful blind 
which comprise relatively small segment 
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the blind population, few would want be- 
lieve that they would have interest the 
infinitely greater problems what must ever 
many times larger adult blind popula- 
tion. Many thousands the adult group now 
receive Federal and state the Needy 
Blind.” How much more satisfying most 
would have found have received their 
grants annuities rightfully theirs 
cured through the fruits their own contri- 
butions such annuities under Federally- 
regulated plan such the refuses 
endorse. 


THE BLIND 
HENNEPIN COUNTY 


“The Blind Hennepin County,” the final 
report study committee which worked for 
year reviewing the visually handi- 
capped people and the resources available 
meet those needs, now being made available 
through the Minneapolis Council Social 
Agencies, under whose leadership the study 
was conducted. This report should read 
the executive every social wel- 
fare agency for the blind, Hennepin County 
typical many urban centers this coun- 
try. 

The study committee was chaired 
prominent labor leader Minneapolis, 
George Matthews, who also happens 
member the Board Directors the 
Council Social Agencies, and city alder- 
man. Robert Mosher, secretary the Case 
Work and Relief Division the Council 
Social Agencies, acted study director and 
drafted the final report the committee. 

The main body the study committee was 
made equal numbers blind and 
sighted persons, representing the various pub- 
lic and private agencies serving the blind 
and the blind, ad- 
visory committee included consultants 
legislation, health and medical care, labor, vo- 
cational training and placement, recreation, 


and also the problems nonsighted women, 

Copies this comprehensive report, which 
includes far-reaching recommendations relat- 
ing financial assistance for the blind, em- 
ployment opportunities, housing, and recrea- 
tional developments, may 
$2.10 per copy from the Minneapolis Council 
Social Agencies, 404 South 8th Street, Min- 
neapolis, Minnesota. The price quoted covers 
cost duplicating and mailing. 


INCREASE APPROPRIATION 
FOR BOOKS FOR THE BLIND 


August the President signed 
amendment the Books for the Adult Blind 
law authorizing increase the appropria- 
tion for books for the blind from $500,000 
$1,125,000 per annum. Before this law can 
put into operation, Congress must appropriate 
the funds implement it. This, course, 
cannot done until Congress reconvenes. 


HADLEY SCHOOL 
OFFERS NEW COURSES 


Three college English courses offered 


Home Study Department the Univer- 


sity Chicago are now available braille 
through the Hadley School. These three 
courses comprise the first year college Eng- 
lish, and carry semester hours university 
credit. 

The Hadley School also announces new 
course, Accident Prevention, prepared co- 
operation with the Red Cross, and designed 
especially for the blind. 

For complete information 
courses, well about those Music Ap- 
preciation, Story Writing, Verse Writing, 
Bible Study, New Testament History, Type- 
writing, Spanish, and the more 
other courses offered braille, tuition free, 
write The Hadley Correspondence School 
for the Blind, 620 Lincoln Avenue, Winnetka, 
Illinois. 
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CONVENTION ENJOYABLE 
EVENT 


From June 28, delegates and visitors 
the Thirty-seventh Biennial Convention 
the American Association Instructors the 
Blind gathered Perkins Institution, Water- 
town, Massachusetts, for one the most suc- 
cessful and enjoyable meetings the history 
the organization. Extraordinarily beautiful 
surroundings, perfect weather, and—most im- 
portant all—the gracious and boundless 
hospitality extended Dr. Gabriel Farrell, 
Mrs. Farrell, and the entire staff Perkins, 
combined put the delegates frame 
mind designed enable them extract the 
greatest possible benefit from the excellent 
program prepared officers. 

Opening the evening the 24th with 
general session, which Dr. Farrell pre- 
sided, the convention continued through 
Thursday afternoon, and was brought 
memorable conclusion Thursday evening, 
June 27, with the attendance large num- 
ber the delegates one the famous 
“Pops” concerts Symphony Hall, Boston. 

While the purpose the convention was, 
always, the forwarding education the 
blind through addresses outstanding 
speakers, the exchange ideas between dele- 
gates, and sectional meetings wide variety 
and interest, the social and recreational aspects 
the meetings will surely remain the 
minds all those who attended long 
memory serves. For many the delegates 
and visitors, this meeting Perkins was 
the nature homecoming, and was fitting 
that the opening address Tuesday morn- 
ing, June 25, should given Dr. Edward 
Allen, who, paper entitled “Were 
Again,” recalled the beginnings and 
development both Overbrook and Perkins. 
Commenting the importance environ- 
ment the education the blind, Dr. Allen 
made point which, indicated, some- 


times overlooked those engaged this 
work. told once having shown 
Japanese visitor over the grounds Perkins. 
When the Japanese saw the beautiful tower 
Howe Hall rising above the foliage, 
pointed with the words: “Why? Blind 
see.” “No,” replied Dr. Allen, “but others 
see, and come find out what these blind 
girls and boys are doing.” 

was here that Dr. Allen drove home the 
fact that half the job those engaged 
the education the blind attract the 
sighted public and interest them what blind 
children can do. 

One the most inspiring and delightful 
features the general sessions was the music 
which was provided the Perkins Chorus, 
the Glee Club, and individual students, 
under the direction John Hartwell and 
Mrs. Walter Cars. also were 
the tours which were arranged for delegates 
the afternoon June 25. Visitors had their 
choice three—one which took Lexington, 
Concord, Sudbury, and many other points 
interest; another through historic and modern 
Boston; and third, devoted tour 
Cambridge, taking Harvard Yard, Museum 
Row, and famous old Harvard houses, such 
Adams House, Lowell House, Kirkland 


Eliot House, and John Winthrop 


House. can truly said that all was done 
that could done make the stay 
delegates Perkins something 
remember and cherish forever. 

Officers elected the Association for the 
ensuing biennium are: Allen, superin- 
tendent, Texas School for the Blind, Austin, 
Texas, president; Francis Andrews, super- 
intendent, Maryland School for the Blind, 
Overlea, Maryland, first vice-president; 
Davis, superintendent, Arkansas School for 
the Blind, Little Rock, Arkansas, second vice- 
president; Josef Cauffman, principal, Over- 
brook School for the Blind, Philadelphia, 


secretary-treasurer. 
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NECROLOGY 


Daniel Coleman, Tennessee legislator 
and worker for the blind, died his home 
Chattanooga, August 27. Mr. Coleman 
was active work for the blind until the 
time his death, since 1943, acting con- 
sultant for the Division Services for the 
Blind, State Department Public Welfare. 

Born Winchester, Tennessee, was 
graduate the Tennessee School for the 
Blind, where excelled music, subse- 
quently becoming music teacher the Ar- 
kansas School for the Blind. Later, 
conducted class for sighted musicians and 
became teacher seeing pupils Mulberry 
Training School. 

later became sales representative 
the French Piano Company, which led 
wide contacts, and resulted his appoint- 
ment 1919 member the Tennessee 
for the Blind. 

Subsequently ran for the State Legisla- 
ture. was elected and re-elected. Follow- 
ing second term, was appointed Field 
Agent for the blind his state. Among his 
legislative achievements was doubling appro- 
priations for the blind his state. was ac- 
tive promotion national legislation, and 
frequently seen Washington. 


The death occurred Nashville, Tennessee, 
Sunday, June Isaac Samuel Wampler, 
aged retired superintendent the Ten- 
nessee School for the Blind, and former Pea- 
body College official. Born near Harrisonburg, 
Virginia, Mr. Wampler received his elemen- 
tary and high school education that city, 
and later attended Shenandoah Normal and 
Bridgewater College, and Peabody College. 
Later still, studied Washington and Lee 
University, and received both the B.A. and 
M.A. degree from that institution. was 


1918 that accepted the position super- 
intendent the Tennessee School for the 
Blind, and from that time forward was 
recognized leading figure the educa- 
tion the blind. For many years was 
member the Public School Officers As- 
sociation, the Tennessee Education Associa- 
tion, and the American Association In- 
structors the Blind. With 
Wampler, and others, founded West 
Central Academy, which became one the 
noted educational institutions Rockingham 
county. Mr. Wampler retired 
work only years ago. 

The death occurred during July, Florence, 
Italy, Augusto Romagnoli, authority the 
education the blind, and particularly the 
training teachers the blind. Professor 
Romagnoli, who was for many years director 
the Royal School for the Education the 
Blind, Rome, Italy, received his education, 
first, the Institute for the Blind, Bologna, 
and, later, the University Bologna. Pro- 
fessor will remembered 
many this country one the Italian 
representatives the World Conference 
Work for the Blind, held New York City, 


the Outlook goes press, word has 
been received the death Mrs. Dorothy 
Harrison Eustis, founder and former presi- 
dent The Seeing Eye, Inc. Further notice 
her passing will appear the October 
issue the magazine. 


The National Society for the Prevention 
Blindness announces that will hold three- 
day conference, November 25, and 27, 
the Hotel Pennsylvania, New York City. 
The program will interest all those 
concerned with eye health and safety. 
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FROM THE PUBLIC PRINTS... 


article appearing The New York 
Times June Howard Rusk, M.D., 
indicates that emphasis ability, rather than 
disability, the new concept training 
blinded veterans World War social 
adjustment. draws particular attention 
the achievement John Dupress, who 
lost arm battle action, and subsequently 
his sight German prison camp. Before 
entered the service, Dupress had already de- 
cided that psychology would his life’s 
work. When returned home, minus his 
sight and one arm, could see reason 
why should not still pursue the course 
had mapped out for himself his high school 
difficulty was gain admission 
recognized university. His first application 
was turned down, since the officials felt that 
their university did not have the necessary 
special facilities enable the blind student 
carry his work. When Mr. Dupress came 
before the board admissions and convinced 
them his ability take care himself and 
the fact that needed special facilities, 
the decision was reversed, and now carry- 
ing full normal program studies one 
the country’s leading universities. 


display ceramics and pottery made 
blind people has won praise from Paul 
Bogatay, associate professor fine arts, 
Ohio State University, according item 
the Youngstown (Ohio) Vindicator. The 
work display, which Professor Bogatay 
was asked judge, was the product the 
clay class held each Tuesday the Bryson 
House the Youngstown Society for the 
Blind, and was shown Butler Art Gallery 
last May. Professor Bogatay praised the work 


being “good examples ceramics, espe- 
cially view such handicap.” com- 
plimented the Youngstown Society for the 
Blind its fine work and expressed the hope 
that might continue develop. 


Herman Radolf, writing Women’s Wear 
(New York City) the issue May 
quotes Hugh Bright, marking and re- 
ceiving manager Saks-Fifth Avenue, say- 
ing that handicapped persons are not 
liability, citing his three-year experience with 
blind marker prove that all stores can 
profitably employ such personnel limited 
basis. The blind marker, woman, has been 
with the fashionable Fifth Avenue establish- 
ment since October, 1943, and now one 
the best workers her department. She 
marks cosmetics, compacts, handkerchiefs, 
hosiery, and many other items. 


Although never wrote anything more 
than flight reports before the war, Captain 
Simeon Kuznetzov, who was blinded flying 
over Warsaw for the Red Air Force 1944, 
now one the leading young writers 
the Ukraine, says Drew Middleton, writing 
The New York Times June 12. “His 
ability write,” says the article, “and feel 
that ‘within myself not blind all,’ are 
due his own courage and the work 
the committee for the rehabilitation 
demobilized Red Army men, which Kiev 
and other Russian cities working with 
authorities the problem 
wounded veterans normal life.” Captain 
Kuznetzov has already had two books pub- 
lished, and two his scenarios have been 
accepted studio the Ukraine. 
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THE SUGGESTION BOX 


the Technical Research Department 


THIS COLUMN BEING WRITTEN Sorel, 
Province Quebec, Canada, the birthplace 
the braille music writer invented August 
Liessens, and announced the June 
TION Here one can meet the shoemaker 
who made from leather the first primitive 
plate which showed that the basic idea for 
the music writer was sound. One can 
boating the Richelieu River with Brother 
Nazaire, who did much work, Mr. Lies- 
sens’ request, the models; and, most re- 
warding all, one can watch Mr. Liessens 
work organist and director the choir 
St. Peter’s Church. 

Mr. Liessens has perfected means bind- 
ing together his braille music such way 
that the sheets will lie perfectly flat. Behind 
the organ bench has been built combination 
back-rest and storage cabinet; and the music 
for the service always ready hand. With 
the left hand the music can read, while the 
right hand sounds out the music the liturgy. 
Mr. Liessens contends that the demands which 
the Catholic service makes the organists 
are more easily met than those the Prot- 
estant service. the first place, the music for 
each Sunday, except for the voluntaries, which 
are improvised any case, set well ahead 
time that the organist not required 
carry his head anything like the variety 
material used the Protestant service. is, 
feels, for this reason that Catholic countries 
employ many blind organists compared 
with other nations. has been estimated that 
many three thousand blind musicians 
find employment organists France alone. 

contract has been let the Industrial 
Scientific Company have the Liessens Music 


Writer put into immediate production. 
hoped that the first samples will coming 
out early November, not earlier. The 
price, nearly can gauged this point, 


too early try assay the 
worth this new type music box, which 
comes from Switzerland. One sample has been 
delivered the Technical Research Depart- 
ment for study. first glimpse, seemed 
useful device for teaching music blind 
music students, and present indications are 
that may have other uses. Instead the 
rolls used most music boxes, the Musicano 
has three aluminum tracks which can 
screwed together. the tracks are printed 
the five lines the music staff (which the 
Technical Research Department plans en- 
grave). Both and between the lines are 
series threaded holes into which the “notes” 
may screwed. Each note, passes 
through the music box sounds the metal reed 
for its position the staff. should prove 
invaluable giving children more realistic 
concept staff notation. Composers have 
found exceedingly stimulating, because 
reveals touch the pattern what they set 
down. soon supplies become more 
plentiful, the Department hopes make the 
Musicano available cost schools and 
other institutions, individuals, who can 
make good use this device. The price will 
the neighborhood $20. 


VEGETABLE SLICER. device has just come 
the market which enables the housewife 
slice vegetables, cheese, fruit, etc., any re- 
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THE SUGGESTION BOX 


quired thickness. The cutting edge set 
the top four-legged stand, and the ma- 
terial sliced shoved against move- 
able metal platform. This platform almost 
parallel the table which the slicer set, 
and can adjusted against series tiny 
teeth. Thickness can shifted little 
thirty-second inch, and varies from 
nothing about half inch. Grating attach- 
ments are also available. Without the grating 
attachment, the slicer sells for around go¢. 


PRESSURE COOKERS. Some time ago prom- 
ised general review available pressure 
cookers. have tested both the Mirro Matic 
Pressure Pan ($12.95), and the Flexseal Pres- 
sure Cooker (Wearever; $13.95). have 
also tested the Presto ($12.50). Tests have not 
yet been made other models, such Ekco, 
Timesaver, etc. Except for the Presto, all the 
models mentioned produce audible signals, 
and know several blind housewives who 
are using Presto cookers, too. All the models 
are now generally available local stores, and 
since the Fair Trade Practice Act prevents the 
Department’s securing discounts, advan- 
tage would served its handling pressure 
cookers. Pressure cookers the larger sizes, 
for canning, are gradually coming out. These 
will require adaptation, whereas the others 
not. most cases, adaptation can made 
any handyman simply removing the 
cover from the pressure gauge and filing suit- 
able notches around the bezel. Temperatures 
the gauges not seem rise the point 
where the dials would uncomfortable 
touch. 


source supply has been located 
for interval timers. Models are available 
sixty-second, thirty-minute, 
ranges. The first will suitable for taking 
pulses (for physiotherapists, etc.), and the last 
two will good for cooking, well for 
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other purposes. Three types are available— 
one which rings bell; another which turns 
off electric switch; and third which turns 
electric switch the end the prede- 
termined period. The Technical Research De- 
partment plans stock the first two types. 
The price will probably the neighbor- 
hood 


DIRECTIONAL Compasses hunting 
cases are now available. The glass covers have 
been replaced with narrow brass strips which 
hold the needle place. The needle locked 
pressing button which protrudes from 
the back the compass. These are fully de- 
scribed the Department’s catalogue. $3.50, 
postpaid. 


IDEA EXCHANGE. The Department assured 
that the Automatic Coal Stokers may easily 
handled blind householders. 

has been asked about the feasibility 
dairy farming for totally blind farmers. Sug- 
gestions will welcomed. 

The Department has source informa- 
tion casting for sightless fishermen. 

cast aluminum ruler with sixteenth-inch 
graduations will shortly announced. This 
from the design Mr. Schoeber, the 
Lavelle Institute, and has been offered the 
Department profit its designer. Con- 
tracts have been let for the production 
Dr. Witcher’s micrometer and vernier scale. 


preliminary catalogue now 
available application. Three pages are de- 
voted products the Technical Research 
Department. fourth page describes canned- 
goods markers, liquid measures, script guides, 
and pocket braille calendars. Requests for cata- 
logues and other material should addressed 
to: Technical Research Department, Amer- 
ican Foundation for the Blind, West 
Street, New York 11, New York. 
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NATIONAL INDUSTRIES FOR THE BLIND 


Copies Amendment No. 1111, increasing 
the prices triangular mops, hand swabs, 
deck swabs, and wet mops, and adding new 
floor mop, have been sent out all affiliated 
workshops. Those interested the new floor 
mop should communicate with the National 
Industries for the Blind office, which will 
glad send them copy the Procurement 
Division Specification No. 762, covering this 
These notices are being sent only 
those shops which are participating govern- 
ment business. Copies Amendment No. 
1106, referring general clearance given 
cocoa mats and mattresses, have also been 


sent those shops engaged making these 
items. 


Several months ago, National Industries for 
the Blind asked workshops having pillowcase 
material over and above government needs 
which might used take care small 
orders received from the government depart- 
ments report any such supplies. Very 
few replies have been received this request. 
The co-operation workshops this con- 
nection will greatly appreciated. 


The State Blind Shop, 1344 Street, San 
Diego, California, interested purchasing 
type CF, grade “V-Board” corrugated fiber- 
board cartons style R.S.C., regular slotted, 
which are O.Q.M.G. No. specifications. 
The San Diego shop would appreciate 
quotation from workshops which have 
oversupply this material, can obtain 
from their suppliers. They have been using 
dimension 12, with two end 
pads 12% and they require approxi- 
mately 3,000 these cartons. Communications 


concerning this.item should sent direct 
the San Diego shop. 


National Industries for the Blind has 
ceived several inquiries from manufacturers 
who will supply material and pay for labor 
and supervision for assembly work which may 
done workshops for the blind. Those 
interested obtaining assembly work are 
asked write the National Industries for the 
Blind office, stating the approximate number 
people available for this type work. 


CHRISTMAS CARDS 


The best selection Christmas cards avail- 
able the past three four years de- 
scribed folder which has already been 
sent out workshops, and, view the 
fact that the supply cards not unlimited, 
agencies are urged place their orders 
early date. doing so, those placing such 
orders are advised disregard the prices 
listed the folder. The special price work- 
shops affiliated with National Industries for 
the Blind 47¢ per box, transportation 
charges prepaid, with the exception the 
gift-wrapping assortment, which 60¢ per 
box. The special sample offer not available 
this year. When ordering, workshops are 
asked multiples five. All orders 
should accompanied money order 
check. 

This the eighth season National Indus- 
tries for the Blind has offered this Christmas 
card service, and happy report’ that 
business has increased every year. 


General Manager 
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BULLETIN BOARD 


Colorado School for Deaf and Blind—The Board 
Trustees the Colorado School for Deaf and 
Blind have named the new girls’ dormitory the 
Alfred Brown Hall, thus honoring the School 
superintendent, Dr. Brown. This announce- 
ment was made the School Commencement exer- 
cises June. 


Columbus Association for the Blind—This As- 
sociation reports appreciable progress the estab- 


lishment official registry the blind 


Franklin County. Records from the State Division 
Social Administration, which includes the Com- 
mission for the Blind and the County Department 
Public Welfare, have already been transposed. 
According the present status this registry, 
there are 832 individuals Franklin County with 
visual acuity below 20/200. 


The Delaware Commission for the Blind—As 
result the steady progress Delaware’s Com- 
mercial Enterprises for the Blind program, there 
every indication that the end the year 
dozen flourishing small businesses will opera- 
tion. Good news also contained the announce- 
ment Delaware’s Rehabilitation Unit that the 
majority blind workers placed 
throughout the state during the war years are still 
employed, and their employers assure the Commis- 
sion that they will continue employed the 
foreseeable future. believed that the smaller 
number released for replacement shut-down 
defense plants will soon have been absorbed 
peacetime industry and the Commercial Enter- 
prises program. 


District Columbia Association Workers for 
the Blind—At its June meeting, the District 
Columbia Association Workers for the Blind 
adopted resolution expressing the organization’s 
determination meet, far possible, four needs 
which, was felt, were not being adequately met 
any the agencies for the blind the District 


Columbia. These needs are: (1) for some place 
where blind people, employed, and able pay, can 
find suitable accommodations reasonable price; 
(2) special transportation and guide service; (3) 
summer camp vacation lodge; (4) more pub- 
licity, not the sensational sentimental kind, but 
the kind concerned with intelligent, clear state- 
ment facts concerning thé blind those who 
know whereof they speak. 


Fort Worth-Tarrant County Association for the 
Blind—A new wire-bending project which 
viding good income for number blind workers 
has been started the Fort Worth-Tarrant County 
Association for the Blind. The work has been under- 
taken for Fort Worth manufacturer soap dishes, 
egg beaters, and potato mashers. paid the 
piece, and the average earnings the workers 
amount $150 month. The Association itself has 
undertaken the manufacture ice picks, and has 
contract all can make for some time come. 
The boys engaged this work make average 
$100 month. 


School for the Blind—Lieutenant Clarence 
Gardner, former instructor the School, resumed 
his duties social science and physical education 
instructor September replacing Theodore 
Albrecht, who has transferred the Wisconsin 
School for the Barbara Grace, 
Long Island, New York, has been employed teach 
kindergarten the School, and will take the 
work formerly done Mrs. Marcella Albrecht, who 
has been employed teach the primary depart- 
ment the Wisconsin School. Mrs. Mary Eiler, 
Cedar Falls, joined the Iowa School staff 
September serve home economics instructor 
and school dietician. Miss Mildred Pirtle, Key- 
stone, Iowa, has been employed serve primary 
sight-saving instructor, replacing Miss Dorothy Mis- 
bach, who has accepted position the Cleveland 
public schools. 
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Ohio Commission for the Blind—Major William 
Bartram, executive secretary, Ohio Commission 
for the Blind since 1932, has returned his state 
duties after more than four years’ service with the 
armed forces. Assigned the Selective Service 
System manpower requirements specialist 
1942, Major Bartram later attended the Provost 
Marshal General’s School Military Government, 
served army liaison officer, was several times 
cited for outstanding performance duty, and was 
awarded the Army Commendation Ribbon. 


School for the Blind—The Oklahoma 
School, which suffered such terrific damage the 
tornado April 12, 1945, happy announce 
that the rebuilding program now going forward 
steadily, and that some the buildings have al- 
ready been finished. the Administration build- 
ing, the library has been finished, steel bookcases 
brought back from storage, and books placed 
shelves; pianos have also been replaced practice 
rooms. New equipment has been acquired be- 
came available, and this fall will see the new school 
once more taking its place and assuming its respon- 
sibilities among the other schools for the blind 
the United States. Building and repairing will, how- 
ever, have continued until late the season, 
and the building the gymnasium will have 
until 1947. 


Springfield Association for the Blind (Springfield, 
following were elected officers 
the Springfield Association the organization’s 
regular board meeting June: John Thompson, 
president; Franklin Brewster, vice-president; Mrs. 
Charles Baldwin, secretary; and Dr. Meador, 
treasurer. Mrs. Etta Crews and Harry Miller 
were nominated delegates the National Federa- 
tion the Blind convention held St. Louis, 
Missouri, June 26-29. 


Toledo Society for the Blind—The acquisition 
new loom places the Toledo Society the posi- 
tion now being able train the art weaving 
any blind people whom the State Rehabilitation 
Department may send them. The Society also 
reports the recent filling large order for one 
the local factories. The work consisted placing 
70,000 pieces literature cardboard tubes, and 
labelling and stamping them. 


OUTLOOK FOR THE BLIND 


Utah Commission for the Adult 
Ruth Reynolds, graduate the University 
Utah, who has taken special work for the 
the summer school the University 
and the University Utah under direction 
Utah Commission, has been appointed supervisor 
home teachers with the Commission, and will 
the activities the seven home teachers now 
ployed. The Commission plans expand its 
craft work into organized home industry 
service, and Miss Reynolds will develop this 
the working program, the regular 
work the home Mrs. Tessie 
Jones, who was the first home teacher appointed 
Murray Allen, executive secretary, and 
served from 1933 1936, again with the 
mission home teacher and working 
Lake City. Mrs. Corinne Grover the new 
treasurer, succeeding Mrs. Gladys Nichol, 
has been with the Commission for 


Washington: Division for the Blind, State 
ment Social Security—The Division for the Bling 
has employed additional Vocational 
tion and Placement agent the person 
Paulsen, who will serve eastern Washington 
counselling, placement, and general supervision 
vending stands. Mr. Kirton, supervisor 
stands, will continue train new operators 
vending stands. The Division for the Blind 
workers who were employed war industries 
have now been discontinued, have been 
private industry. 


OVERBROOK PLANS NEW 


order fill pressing need for 
space connection with its 
department, Overbrook School for the 
Philadelphia, planning new building 
which, estimated, will cost least 
The Metro Lions Clubs, with the 
operation the clubs eastern 
central and south New Jersey, and 
have undertaken raise half the 
needed for the new school. 
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